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Table 1 Response results of questionnaire on awareness and

knowledge base for information sharing
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Figure 1  Clustering using questionnaire results for information
sharing and knowledge base introduction

(dimensional compression by principal component analysis)
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Figure 6 Number of articles viewed and posted

on knowledge base
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Table 2 Behavior after knowledge base briefings

for each cluster
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2 50%(1) 0% 50%(1)
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after looking at the ranking" for each cluster
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Table 5 Behavior after setting up startup per cluster
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